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COVID-19 Employer Toolkit
Contact tracing is a critical tool in a community’s effort to stop the spread of COVID-19 as stay at home
measures are lifted. Contact tracing stops the chain of transmission through rapid isolation of positive
cases and identification and quarantine of those in “close contact” with a positive case during the
infectious period.
Employers play a vital role in contact tracing. With a responsibility to provide a safe workplace, employers
have a vested interest in quickly notifying employees of potential exposure to COVID-19 to keep their
employees healthy, maintain customer and employee confidence, and reduce the need to close facilities.
The key steps employers can take to prepare their workplace to support contact tracing efforts are:

o Be prepared and make a plan
o Establish a COVID-19 point of contact for working with Public Health when
needed
o Strengthen channels to quickly identify COVID-19 cases
o Take swift action once a case and/or exposure has been identified:
o Support the sick employee
o Protect the health and safety of others in the workplace
o Partner with Public Health when appropriate to reduce workplace and
community transmission
This document provides recommendations for employers and practical advice on how to prepare for likely
COVID-19 scenarios in the workplace.
This document will be updated frequently as CDC and WA DOH guidance is revised, so we recommend
you bookmark this webpage for future reference at:
http://www.co.cowlitz.wa.us/DocumentCenter/View/20677/Cowlitz-County-COVID-19-EmployerToolkit.
We would appreciate your feedback. Please send your suggestions to
askcowlitzhealth@co.cowlitz.wa.us.
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1. Be Prepared and Make a Plan
It is highly likely that an employer will experience exposure to COVID-19 in the workplace during the
pandemic, necessitating quick action to notify those with possible exposure and requiring affected
employees to isolate or quarantine. There are steps that can be taken now to prepare:

1. Develop a Response Plan
o
o
o

Write a response action plan, detailing the steps to take when there is an exposure in
the workplace, and including return to work criteria following isolation and quarantine.
Train managers on plan.
Communicate plan to employees.

2. Review Benefits/ Employee Policies
o
o
o

Update sick leave benefits to cover quarantine and isolation scenarios.
Explore providing “Quarantine/ Isolation” benefits to support affected employees.
Review policies to ensure they support compliance and address non-compliance.

3. Develop a Communications Plan and create templates
o
o

Develop a Communications Plan and create templates for communicating with affected
employees, close contacts, customers, vendors, visitors, etc.
Scenarios and sample communications are included in this toolkit.

4. Close Contact Data Preparation
o
o
o

Ensure contact information is up-to-date for all employees.
Consider implementing voluntary name/ date/ contact information data collection
system for visitors, vendors, customers, and patients.
Develop a system to be able to quickly access potential close contacts.

Finally, remember that the best strategy is prevention. Ensure robust health and safety protocols are in
place to reduce transmission in the workplace, such as those outlined in the CDC’s Resuming Business
Toolkit. The WA State Department of Health checklist for Businesses with Suspected or Confirmed Cases
of COVID-19.

Quarantine vs. Isolation: What is the difference?
Quarantine is keeping someone who might have been exposed to COVID-19 away from others to stop
the spread of the disease, which can occur before someone knows they are sick or have symptoms.
People in quarantine should stay home, separate themselves from others, monitor their health, and
follow directions from Public Health. Quarantine is advised for 14 days after exposure to a person
known to be contagious with COVID-19 as it can take that long for symptoms to develop. If symptoms or
a test during the 14-day period indicate that the quarantined person has COVID-19, the person should
begin isolation.

Isolation is keeping a suspected or confirmed COVID-19 positive case away from others to prevent the
disease from spreading. Isolation is advised for at least 10 days—plus 24 hours after a fever resolves
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without medication and symptoms are improving—to ensure the infectious period is over and it is safe
to be around others.

2. Establish a COVID-19 Point of Contact
Employers should be prepared for receiving information from employees, Public Health or healthcare
providers about confirmed COVID-19 cases as well as identifying and notifying potential close contacts.
It is strongly encouraged for employers to designate one person, usually a manager or supervisor,
Human Resources staff, or owner to be the primary contact to coordinate with affected employees.

Employee Confidentiality: State and federal laws protect the privacy of personal health information.
Ensure that managers fully understand the responsibility to respect employee confidentiality.
While all employees should be notified of a potential exposure, the employer should specifically limit
the amount of information shared to only what is operationally needed. Managers/supervisors should
be specifically instructed that they cannot divulge personally identifying information—including name—
to other employees and must maintain the confidentiality of this information.
In some cases, the absence of a specific employee combined with notification to close contacts may
reveal the identity of a confirmed or suspected case. However, as long as the employer does not
specifically reveal the name or other confidential health information, the employer should proceed to
notify close contacts to secure the health and safety of the workplace.
When needed, healthcare providers can provide “work exclusion” letters to employees to fulfill
requirements in individual employer’s human resources policies. Employers are encouraged to be
flexible with employees.
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3. Strengthen Channels to Quickly Identify COVID-19 Cases
Employers should take steps to ensure possible exposure to COVID-19 in the workplace is identified as
quickly as possible.
1. Encourage employees to self-report illness
o Employees should stay home if they are sick or were exposed to COVID-19 in the past 14
days.
o When an employee reports illness at work or calls in sick, ask the employee whether he
or she is experiencing any COVID-19 symptoms.
o Request employees report to the employer if they have received a positive test or have
been in close contact with a confirmed COVID-19 case.
o Ensure employees know all information is confidential as protected health information.
2. Consider requiring daily health screening: Institute a confidential daily health screening of all
employees. Employers should consider self-attestation or other screening protocols to help
identify potential cases prior to each working shift. Specifically, ask employees every day if they:
o Have any COVID-19 symptoms?
o Have received a positive COVID-19 test result for active virus?
o Have had close contact with someone who is suspected or confirmed COVID-19
positive?
o The Washington State Dept. of Health has Guidance for Daily COVID-19 Screening of
Staff and Visitors.
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4. Take Swift Action Once a Case Has Been Identified
Once a confirmed case is identified, the employer plays three critical roles:
1. Support the sick employee by directing the employee to self-isolate until appropriate isolation
guidelines are met. See the CCHHS toolkit for COVID-19 Cases.
2. Protect the health and safety of others in the workplace by identifying and informing workplace
close contacts within 24 hours. See the CCHHS toolkit for COVID-19 Cases for more
information on how to identify close contacts and the CCHHS toolkit for COVID-19 Close
Contacts for quarantine instructions for close contacts.
o Identify any close contacts (within 6 feet for more than 15 minutes) that the suspected
or confirmed COVID-19 employee had in the workplace in the 48 hours prior to the
onset of symptoms or prior to a confirmed test if the COVID-19 positive person is
asymptomatic (has no symptoms). Remember – do not disclose the name of the
confirmed COVID-19 employee without express written consent from the employee.
 Review logs/ databases/ video footage of who was present at the worksite
 Review employee badge data/ calendars
 Ask employee and supervisor for their recollections and cross reference with
other data sources
 If learning about a case from Public Health, they may be able to provide some
names of contacts as identified by the confirmed COVID-19 employee through
case and contact tracing.
o Communicate possible exposure to close workplace contacts, see sample
communication in this toolkit. It is also a good idea to notify all employees that close
workplace contacts have been identified and quarantined. Remember – do not disclose the

name of the confirmed COVID-19 employee without express written consent from the employee.


o

o

o

Instruct them to put on a face covering if not currently wearing one,
immediately separate from others, and ensure safe transport home
 Provide information including:
 CCHHS toolkit for COVID-19 Close Contacts
 Sick leave and other benefits alleviate economic or adverse
employment impact concerns. There are many options available to
employees including the Washington Paid Family and Medical Leave.
The WA State Employment Security Department has created a useful
chart showing various options.
 Criteria for when to return to work
Clean and disinfect affected area:
 Close off affected areas until they can be cleaned and disinfected
 Perform a deep clean of affected areas in accordance with CDC guidelines
This toolkit includes a sample “Line List” Template, a common tool used to gather
information related to close contacts in disease investigations. Employers may find this
useful for tracking close contacts.
Employers and individuals are required by law to cooperate and provide information to
public health when requested.
 Washington State Administrative Code gives public health the authority to
investigate communicable diseases:
WAC 246-101-425 Responsibilities of the general public.
(1) Members of the general public shall:
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(a) Cooperate with public health authorities in the investigation of
cases, suspected cases, outbreaks, and suspected outbreaks of
notifiable conditions or other communicable diseases; and
(b) Cooperate with the implementation of infection control measures,
including isolation and quarantine.
(2) Members of the general public may notify the local health department of
any case, suspected case, outbreak, or potential outbreak of communicable
disease.
In addition, Proclamation 20-05 “Safe Start – Stay Healthy, County-by-County
Phased Reopening” also specifies that employers must cooperate with Public
Health in relation to COVID-19 case investigations:
“Employers:
 No employer may operate, allow a customer to enter a business,
conduct business, or employ employees unless the employer
(a) cooperates with public health authorities in the investigation of
cases, suspected cases, outbreaks, and suspected outbreaks of COVID19;
(b) cooperates with the implementation of infection control measures,
including but not limited to isolation and quarantine and following the
cleaning guidelines set by the CDC to deep clean and sanitize;
(c) complies with all public health authority orders and directives; and
(d) complies with all Department of Labor & Industries interpretive
guidance, regulations, and rules and Department of Labor & Industriesadministered statutes. Cooperation and compliance requirements are
listed in the Reopening Plan.”

Return to Work
(This does not necessarily apply to healthcare workers, first responders, and law enforcement
personnel)
For employers and employees, knowing when it’s safe to return to work after having COVID-19 can be
difficult and confusing. Cowlitz County Health & Human Services has developed guidance for nonhealthcare personnel to help employers and employees make informed decisions about testing,
quarantine or isolation and when it’s appropriate to return to work.
The guidance on the pages to follow include three COVID-19 workplace scenarios for the following
situations:

1. An employee has tested positive.
2. An employee suspects they may have COVID-19 or were exposed.
3. An employee has been exposed to an immediate household member with
COVID-19.
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1. Test Positive for COVID-19
Return to Work
Symptomatic persons with confirmed COVID-19 can
return to work after:
• At least 10 days have passed since
symptoms first appeared; AND
• At least 24 hours have passed since
resolution of fever without the use of
fever-reducing
medications
and
improvement in symptoms (e.g., cough,
shortness of breath) which may exceed the
10 days since symptoms first appeared.

Asymptomatic persons (persons with no symptoms)
with confirmed COVID-19 can return to work after:

Stay Home
Stay home except to get medical care. Do not go to work,
school, or public areas. Avoid using public transportation,
ridesharing, or taxis. Ask friends or family members to
do your shopping or use a grocery delivery service.

Isolate
Isolation is what someone does if you have COVID-19
symptoms or have tested positive. Isolation means you stay
home and away from others (including household
members) for the recommended period of time to avoid
spreading illness. As much as possible, stay in a specific
room away from other people and use a separate bathroom
if available.
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• At least 10 days have passed since the
positive laboratory test and the person
remains asymptomatic.
• Asymptomatic persons who test positive
and later develop symptoms should follow
the guidance for symptomatic persons
above.

2. Suspected COVID-19 or Exposure
This is someone who thinks they may have COVID-19 (e.g.,
developed symptoms of a respiratory infection such as cough,
shortness of breath, fever) but has not been tested for COVID-19
and/or someone who has been exposed to a person with COVID19.

Return to Work
Symptomatic persons with suspected COVID-19 can
return to work after:
• At least 10 days have passed since
symptoms first appeared; AND
• At least 24 hours have passed since
resolution of fever without the use of
fever-reducing
medications
and
improvement in symptoms (such as cough,
shortness of breath) which may exceed the
10 days since symptoms first appeared.

Asymptomatic persons (persons with no symptoms)
with confirmed COVID-19 can return to work after:

Contact Your Healthcare Provider
If you were exposed to someone who tested positive for
COVID-19 and/or you have symptoms, you might have
COVID-19. Contact your healthcare provider for a COVID-19
test. The best time for COVID-19 testing is 4-7 days after
exposure. If you suspect you have a COVID-19 infection,
because you have symptoms, you should be tested right
away and isolate away from others.

Stay Home
Stay home except to get medical care. Do not go to work,
school, or public areas. Avoid using public transportation,
ridesharing, or taxis. Ask friends or family members to do
your shopping or use a grocery delivery service.

Quarantine
Quarantine is the 14-day period of time from when you
were possibly exposed to a COVID positive person and you
might develop infection. If you test positive for COVID-19 or
develop symptoms anytime during the 14-day watch
period, you will need to isolate and follow the instructions
for isolation above in scenario “(1) Test Positive for COVID19”. If you test negative during the 14-day quarantine, you
must still remain in quarantine until the end of your 14th
day. If you feel well and have not tested positive for COVID19 by the end of your 14th day, your quarantine period is
over. This cycle of quarantine repeats every time you have
an exposure.
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• These persons should not return to work
until after they self-quarantine for a period
of 14 days.
• Of note, if a person is tested for COVID-19
during the 14-day quarantine period, a
negative test result would not change or
decrease the time a person is monitored.

Asymptomatic persons who are not healthcare
personnel, but work in critical infrastructure, and
who have a known exposure to a person with
COVID-19
• These persons are recommended to selfquarantine for 14 days unless a
replacement cannot be found. If this is not
possible, the individual and employer
should follow the CDC guidance for return
to work: cdc.gov/ coronavirus/2019ncov/community/critical-workers/
implementing-safety-practices.html
• Of note, if a person is tested for COVID-19
during the 14-day quarantine period, a
negative test result would not change or
decrease the time a person is monitored.

3. Immediate Household Member Exposure to a COVID-19 Positive Case
This is someone who has an immediate family or
household member who suspects they may have COVID19 (developed symptoms of a respiratory infection such as
cough, shortness of breath, fever) but has not been tested
for COVID-19.

Return to Work
• If your family member tests negative for
COVID-19, you are free to return to work
but continue to monitor yourself and your
family for symptoms. If you develop
symptoms, please follow the instructions in
scenario “(2) Suspected COVID-19 or
Exposure”.
• If a child tests positive for COVID-19, the
designated primary caregiver and child will
need to isolate for the recommended time
to avoid spreading illness. Other household
members will need to follow the
instructions in scenario “(2) Suspected
COVID-19 or Exposure”.
• If household adults test positive for COVID19, they will need to isolate away from the
rest of the family and follow the
instructions in scenario “(1) Test Positive
for COVID-19”

Contact Your Healthcare Provider
If your child or adult family/household members were
exposed to someone who tested positive for COVID-19
and they have COVID-19 symptoms, contact your
healthcare provider for a COVID-19 test. The best time
for COVID-19 testing is 4-7 days after exposure. If you
suspect you have a COVID-19 infection, you should be
tested right away and isolate away from others.

Stay Home and Isolate
Child(ren)
One adult should plan to be the primary caregiver, isolate
within the home, and stay with the child(ren), except to
get medical care.

Adult(s)
Adults should stay home and away from others (including
household members) for the recommended time to avoid
spreading illness. As much as possible, stay in a specific
room away from others and use a separate bathroom if
available.
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Return to Work Practices & Work Restrictions
Persons who are not healthcare personnel who
complete the above conditions can return to work while
observing the following actions:

• Wear a face covering if physical distancing
cannot be maintained in the workplace, per
current CDC guidelines.
◦ Cloth face coverings are appropriate for
persons who are not healthcare
personnel and are recommended by CDC
to help prevent asymptomatic spread of
COVID-19 in settings where physical
distancing cannot be practiced.
• Adhere to hand hygiene, respiratory hygiene,
and cough etiquette in CDC’s interim infection
control guidance (e.g., cover nose and mouth
when coughing or sneezing, dispose of tissues in
waste receptacles).
• Self-monitor for symptoms and seek re-evaluation
from occupational health if respiratory symptoms
recur or worsen.
CDC guidance for discontinuation of home isolation for
persons with COVID-19 infection not in a healthcare
setting can be used in conjunction with this guidance
for returning to work and can be found on the CDC
website.
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Time-Based Strategy for Returning to Work
The above recommendations associated with Returning
to Work and resuming routine activities are based on a
time-based strategy as described in each scenario.
Time-based means the science supports a person no
longer being able to spread illness to others after certain
time intervals have passed. It is the primary strategy
recommended by the CDC for guidance on safely
returning to work.
CCHHS DOES NOT RECOMMEND using a test-based
strategy for returning to work (2 negative tests at least
24 hours apart) after COVID-19 infection. Persons may
continue to have a positive polymerise chain reaction
(PCR) test result for weeks or months after they
recover. PCR positive specimens capable of producing
disease have not been isolated more than 9 days after
onset of illness.
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Frequently Asked Questions from Employers
How are positive test results from the community reported to the Health Department?
As directed in WAC 246-101, all healthcare providers and laboratories must report certain diseases or
conditions to the Health Dept. This is done through a 24/7 secure fax line and “on-call-duty-officers” using a
24/7 answering service.
Will my business be notified if one of their employees tests positive for COVID-19? If so, how?
If an employee tests positive that person will be interviewed by public health. Public health will determine if
the person works or lives in a high risk setting such as a skilled nursing facility, an adult living facility, a
hospital, in a First Responder or Law Enforcement agency, Inpatient Behavioral Health, Homeless shelters,
Jails/Corrections facilities, Food packing facilities, or Large manufacturing facilities where social distancing
cannot be practiced.
If the person does NOT work in a high risk setting it will be the employee’s responsibility to inform their
employer. The employer should then determine if there were any “close contacts” in the work place.
If the person works in a high risk setting or has been in-person at a k-12 school, public health will reach out to
the employer or facility to determine if there were exposures.
Who is responsible for contact tracing if there is a positive case in an employee at a business?
Does the employer have a role to play in contact tracing?
If the person does not work in a high risk setting (explained above) it will be the employee’s responsibility to
inform their employer. The employer should then determine if there were any “close contacts” in the work
place.
If the person works in a high risk setting or has been in-person at a k-12 school, public health will reach out to
the employer or facility to determine exposures.
How can an employer prepare for contact tracing?
It could be helpful for employers to be prepared with floor plans or maps of facilities to be able to locate areas
where employees may work together or congregate. Depending on the number of possible contacts, lists of
people working in different locations onsite as well as those working on corresponding shifts could also be
useful. If outside contractors are exposed, lists of those people or entities would also be useful.
If CCHHS determines employees should be tested for COVID-19, who would perform those tests? Will the Incident
Command Team and the Health Department perform onsite testing if there is an outbreak at our facility?
In earlier COVID-19 outbreaks, the IMT and health department performed onsite testing at a local food
processing plant. At the time of that outbreak, testing supplies were limited and testing was not widely
available. Most health care facilities now offer COVID-19 testing. People who are unable to access testing
through their regular health care provider, those who do not have a health care provider, or those who are
uninsured can contact the Family Health Center to request testing.
Washington State Department of Health’s webpage for COVID-19 Testing Locations lists testing
information by region across the state.
Will the Health Department or some other agency inspect our facility if we have an outbreak?
In earlier COVID-19 outbreaks, the IMT and health department did visit facilities to observe worksites and
provide recommendations for worker safety. Now that many businesses are reopening the WA State
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Department of Labor & Industries (L&I) is involved in worker safety and may contact employers during
outbreaks. Information for requesting a voluntary consultation from L&I is available on their website.
What are the steps that I, as an employer, should take to perform contact tracing?
Contact tracing for COVID-19 can be broken down into four main steps:
1. Initial notification to the positive case.
This initial outreach is done in a language that the case understands, and may take place over phone,
email, or other by a Public Health Nurse. Contact tracing should be initiated as soon as possible
after a positive case is identified.
2. Interviewing the case.
This includes a discussion about confidentiality, verification of demographic information such as age,
sex, and race, and efforts to build trust. It might also be necessary to collect information to complete
the case report and identify risk factors for severe illness such as underlying medical conditions. The
interview will involve walking through the entire infectious period day-by-day to help the case
understand when they were contagious and could have exposed others.
3. Locate and notify contacts
Public Health will do contact notification and outreach to employers and facilities ONLY IF the case
works or lives in a high risk setting such as: a skilled nursing facility, an adult living facility, a hospital,
in a First Responder or Law Enforcement agency, Inpatient Behavioral Health, Homeless shelters,
Jails/Corrections facilities, Food packing facilities, or Large manufacturing facilities where social
distancing cannot be practiced.
In all other instances, Public Health Nurses will help cases understand how to identify and notify their
close contacts including anyone who has been within six feet of a COVID-19 case for a prolonged
period of time. Cases will refer their close contacts to the CCHHS toolkit for COVID-19 Close
Contacts.
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Sample Communication: Preparing for COVID-19 in the workplace
It is a fact of life that everyone gets sick and has to take a “sick day” at some point. With the ongoing
COVID-19 pandemic, we may even find that we need to see our healthcare provider and get tested for
COVID-19.
You may be wondering, and may even be a little scared that you could be exposed or be considered a
close contact to someone that has COVID-19. It is important for you to know the definition of a “close
contact”. A close contact is “Someone who was within 6 feet of an infected person for at least 15
minutes starting from 2 days before illness onset. For asymptomatic patients (patients with no
symptoms), this time starts 2 days prior to specimen collection, until the time the patient is isolated.”
While we cannot release the names of staff members that get tested or test positive, we would be quick
to identify who would be considered close contacts of this employee and ask them to self-quarantine for
the necessary amount of time.
This is an unfortunate reminder to the fact that COVID-19 is real and could affect any one of us at any
time. This is the time for all of us to be vigilant about our own health and safety:




Stay home if you are sick. Here is a list of symptoms of COVID-19:
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
Maintain six feet of distance from others. Cloth face coverings are not a substitution for the 6
foot of social distancing we should be practicing.
Practice frequent hand washing and respiratory etiquette.

Please remember to be respectful and sensitive to the fact that one of our staff members could get sick.
It could happen to anyone of us and we should all exercise compassion towards our fellow staff
members
If you have any questions or concerns, please contact _________________.
Thank you in advance for your cooperation and understanding.
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Sample Communication: Employee Tests Positive for COVID-19
We are sorry to notify you that we have had a staff member test positive for COVID-19.
You may be wondering, and may even be scared that you may have been exposed and may be
considered a close contact. It is important for you to know the definition of a “close contact”. A close
contact is “Someone who was within 6 feet of an infected person for at least 15 minutes starting from 2
days before illness onset. For asymptomatic patients (patients with no symptoms), this time starts 2
days prior to specimen collection, until the time the patient is isolated.”
While we cannot release the name of the staff member that tested positive, we can tell you that we
have already identified who would be considered close contacts, contacted them, and asked them to
self-quarantine for the necessary amount of time as requested by the Cowlitz County Health Officer.
This is an unfortunate reminder to the fact that COVID-19 is real and could affect any one of us at any
time. This is the time for all of us to be vigilant about our own health and safety:




Stay home if you are sick. Here is a list of symptoms of COVID-19:
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
Maintain six feet of distance from others. Cloth face coverings are not a substitution for the 6
foot of social distancing we should be practicing.
Practice frequent hand washing and respiratory etiquette

Please remember to be respectful and sensitive to the fact that one of our staff members is sick. It
could be anyone of us and we should all exercise compassion towards our fellow employees.
If you have any questions or concerns, please contact _________________.
Thank you in advance for your cooperation and understanding.
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“Line List” Template for Notification of Close Contacts
DOB
#

Full Name

or

Age
1

2

3

4

5

6

7

8
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Address
including city/state

Phone
Number

Role within the business and degree of
interaction with coworkers and the
public. When did the person last work
with the positive employee

Primary
Language
spoken/read

Resources
Cowlitz County Health & Human Services Links:
o
o
o
o

COVID-19 Webpage: https://www.co.cowlitz.wa.us/COVID-19
Toolkit for COVID-19 Cases: https://www.co.cowlitz.wa.us/2797/Toolkit---COVID-19-Cases
Toolkit for COVID-19 Close Contacts: https://www.co.cowlitz.wa.us/2722/Toolkit---COVID-19-Close-Contacts
Toolkit for Employers: https://www.co.cowlitz.wa.us/2742/Toolkit---Employers

WA State Department of Health Links:
o
o

Checklist for Businesses with Suspected or Confirmed Cases of COVID-19:
https://www.doh.wa.gov/Portals/1/Documents/1600/coronavirus/Checklist-BusinessesSuspectedConfirmedCasesCOVID-19.pdf
Washington State Dept. of Health Guidance for Daily COVID-19 Screening of Staff and Visitors:
https://www.doh.wa.gov/Portals/1/Documents/1600/coronavirus/Employervisitorscreeningguidance.pdf

Other WA State Links:
o
o
o
o

Washington State Administrative Code WAC 246-101-425: https://app.leg.wa.gov/wac/default.aspx?cite=246-101-425
Washington State Employment Security Dept. COVID Scenarios and Benefits chart:
https://esdorchardstorage.blob.core.windows.net/esdwa/Default/ESDWAGOV/newsroom/COVID-19/covid-19-scenarios-and-benefits.pdf
Washington State Governor’s Proclamation 20-05 “Safe Start Washington, Phased Reopening County-by-County”:
https://www.governor.wa.gov/sites/default/files/SafeStartPhasedReopening.pdf
Washington State Labor & Industries: https://www.lni.wa.gov/
o COVID-19 Phases 1 and 2 Workplace Safety and Health Requirements https://lni.wa.gov/forms-publications/f414-169-000.pdf

List of COVID-19 symptoms
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html

CDC Definition of a close contact
https://www.cdc.gov/coronavirus/2019-ncov/php/contact-tracing/contact-tracing-plan/appendix.html#contact

Other CDC Links:
o
o
o

Cleaning guidelines: https://www.cdc.gov/coronavirus/2019-ncov/community/cleaning-disinfecting-decision-tool.html
Safety Practices for Critical Infrastructure Workers Who May Have Had Exposure to a Person with Suspected or Confirmed COVID-19:
https://www.cdc.gov/coronavirus/2019-ncov/community/critical-workers/implementing-safety-practices.html
CDC’s Resuming Business Toolkit: https://www.cdc.gov/coronavirus/2019-ncov/community/resuming-business-toolkit.html

COVID-19 Testing
o
o

http://cowlitzfamilyhealth.org/ or Washington State Department of Health’s
https://www.doh.wa.gov/Emergencies/COVID19/TestingforCOVID19/TestingLocations
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